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 Since the turn of the millennium, and despite three recessions including the Great Recession of 
2007-2009 and the historically disruptive COVID-19 pandemic, New Jersey has added 340,200 jobs to its 
robust and diverse economy.  In fact, the economy has set record highs for employment in each of the 
past two years and has now reached 4.33 million employed in 2023.  Over the past decade, job growth 
has been particularly strong, adding 403,000 jobs despite the sharp downturn in 2020.  This expansion 
ties New Jersey with Massachusetts during that time for second behind only New York (744,000 jobs 
added) among peer states in the Northeast/Mid-Atlantic region.  Despite its small geographical size (4th 
smallest state in the country), the Garden State ranks third among these nine states as part of this 
analysis.  However, boasting employment levels of 500 per square mile, New Jersey undoubtedly hosts 
the densest employment base in the area, with Massachusetts ranking second with a still impressive 357 
jobs per square mile. 

 The economy in New Jersey proved to be particularly resilient from the effects of the COVID-19 
pandemic.  While the state lost the third most jobs from 2019 to 2020 behind only New York and 
Pennsylvania, its recovery has been robust.  The pre-pandemic high for employment was nearly 4.2 
million jobs in 2019.  There were 336,700 jobs lost the following year, however, an additional 475,600 
were added over the next three years.  The annual job growth in 2021 and 2022 (179,900 and 208,800, 
respectively) was the best on record since the early 1940s.  As a result of this rapid increase in 
employment, New Jersey now has nearly 140,000 more workers than in 2019, ranking first among peer 
states. 

 

Table 1. Employment and Employment Change by State, 2019-2023 

 

Source:  Current Employment Statistics, 2019-2023 Annual Averages 

 

 The employment losses from 2019 to 2020 were widespread and negatively affected every 
industry sector in the state.  The most distressed sectors generally were those in which personal 
interaction was essential in regular job performance.  As such, the leisure and hospitality industry was 
the most impacted, declining by more than 110,000 jobs.  Trade, transportation, and utilities and 



education and health services ranked second and third, losing 53,700 and 49,600 jobs, respectively.  
Combined, they accounted for nearly two of every three jobs that were lost in 2020. 

 From the low point in 2020 through 2023, the New Jersey economy added 475,600 jobs.  These 
same three industries similarly accounted for two of every three jobs that were added.  Professional and 
business services, which sometimes require less human interaction due to advanced computing and 
communication possibilities, also notably added 68,900 jobs during that time.  By 2023, nearly all 
industries had surpassed their pre-pandemic highs in employment with some significantly higher.  The 
only two industries that are still below their 2019 levels are other services, which include salons, laundry 
services, and automotive repair, and government. 

 

Table 2.  Employment by Sector in New Jersey, 2019-2023 

 

Source:  Current Employment Statistics, 2019-2023 Annual Averages 

  

Every two years, the Office of Research and Information develops and publishes long-term 
projections that cover a period of ten years.  These estimates are created using regression analysis based 
on past trends combined with institutional knowledge of changes to the economy.  The most recent 
projections use 2020 as the base year and are projected to 2030.  As discussed above, employment 
estimates from the year 2020 were abnormal from the effects of the COVID-19 pandemic.  As a result of 
this depressed base year, and with the assumption that many jobs would be regained and returned to 
normal levels, the projected estimates for 2030 are generally higher than those from past rounds of the 
process. 



 New Jersey was projected to add 453,050 jobs from 2020 to 2030, representing an 11 percent 
increase.  By 2030, it is expected that the economy will support more than 4.5 million jobs.  Increases in 
employment will be widespread, as the government and information sectors are the only industries that 
are projected to have fewer jobs.  The leisure and hospitality sector, again acutely and negatively 
impacted in the base year 2020, are projected to add the most jobs (+122,800) as it will regain 
employment and return to pre-pandemic activity.  The education and health services sector is projected 
to add the second most jobs and surpass one million in employment by 2030.   

 

Table 3.  Employment Projections by Sector in New Jersey:  2020-2030 

 

Source:  Industry and Occupational Employment Projections, 2020-2030 Estimates 

 

The New Jersey Department of Labor has identified nine key industry clusters compiled by 
related work activities and based on more focused detail of the North American Industry Classification 
System (NAICS).  Combined, these clusters account for 75 percent of all employment and total wages 
paid in the state.  In total, there are 2.6 million people employed and greater than 214 billion dollars in 
wages paid.  The range of products and services from these clusters highlights the diversity of the New 
Jersey economy.  The types of occupations in this workforce range from highly skilled and educated 
workers like scientists and information technology workers often found in the technology and 
biopharmaceuticals and life sciences sectors to those that require minimal experience and education 
more commonly found among retail trade and leisure and hospitality clusters.  All contribute greatly to 
an economy that surpassed $800 billion in Gross Domestic Product (GDP) in 2023. 

 

Table 4. Reported Number of Business Units, Employment, and Wages by Key Industry Sector in New 
Jersey, 2022 Annual Averages 



 

Source:  Quarterly Census of Employment and Wages, 2022 Annual Averages 

 

Diving more deeply into New Jersey’s high demand industries, the New Jersey Department of 
Labor and Workforce Development (NJDOL) has conducted a deeper analysis of those sectors. An 
overview is below, and later in this Section is information relating to the skills and certifications that are 
most in demand by employers in these sectors. 

 

Finance and Insurance  

• Despite a relatively small employment base (5.2% of New Jersey’s total private sector 
employment) finance and insurance contributed more than $49 billion (more than seven 
percent) to the state’s Gross Domestic Product in 2022. 

• New Jersey’s finance industry sector employs nearly 230,000 workers in the state and has an 
annual average wage of over $151,000. 

• The finance sector relies heavily on information and technology. New Jersey has remained in the 
forefront of technological advancement by becoming a national leader in developing data 
centers to support the industry. Of the 70 data centers located in the state, more than a quarter 
are in Hudson County.  (Source: datacentermap.com) 

• In 2022, New Jersey’s finance industry employers paid almost $35 billion in total wages. 
• Hudson County has the greatest concentration of finance industry employment (18.8% of 

jobholding in finance). 

 

Construction and Utilities 

 

• The construction and utilities sector provides many employment opportunities for blue-collar 
workers to earn better than average salaries. 



• In 2022, New Jersey’s construction industry averaged 162,490 in total employment, a decrease 
of 5,420 (+3.5%) jobs from 2021. The majority (64.2%) of construction workers are classified as 
specialty trade contractors. The average annual wage for construction workers in 2022 was 
$82,350. 

• In 2022, there were 38,117 housing units authorized for construction in New Jersey, an increase 
of 2.8 percent since 2021. The total value of units authorized to be built totaled nearly 6.2 billion 
dollars in 2022. 

• New Jersey is home to more than 460 utility establishments; nearly half of these organizations 
are classified as power generation and supply. The industry employed around 14,500 people in 
2022. 

 

Health Care 

 

• The health care cluster contributed over $49.4 billion to New Jersey’s Gross Domestic Product in 
2022, about 7.6 percent of all output. 

• From 1990 through 2022, the health care sector has added 228,000 new jobs, while all other 
private sector employment has had a net increase of 375,600 jobs. 

• Health care is the only industry that has added jobs in the state every year from 1990 through 
2019 while increasing its share of jobholding from 7.5 percent in 1990 to 12 percent in 2019. 

• Health Care experienced a modest loss of 21,700 jobs in 2020 due to the COVID-19 shutdown, 
followed by a +25,500-job rebound from 2020 to 2022. 

• The outlook for health care employment is bright. From 2020 through 2030, it is projected that 
68,700 jobs will be added, an annual increase of 1.3 percent. 

• Health care employers paid nearly $34.9 billion in total wages in 2022, or about 12.4 percent of 
all wages paid in the private sector. 

• The health care sector employment is comprised of three industry groups: ambulatory health 
care services (51%), hospitals (38%) and nursing and residential care facilities (17%). 

 

Manufacturing 

• Manufacturing contributed $52.8 billion to New Jersey’s Real Gross Domestic Product in 2022, or 
about 9.0 percent of all private sectors’ output.  

• In 2022, there were nearly 249,000 people employed in New Jersey in industries classified as 
manufacturing, or about 6.9 percent of statewide employment.  

• Chemical manufacturing industries, the industry’s largest subsector, employed over 47,200 in 
2022, or about 19.0 percent of all manufacturing workers in the state. The state’s jobholding in 
chemical manufacturing represents 5.3 percent of U.S. chemical manufacturing employment.  

• The state’s manufacturing establishments paid $23 billion in total wages in 2022, or about 8.2 
percent of New Jersey’s total private sector wages. 

 



Retail Trade 

• Retail trade jobholding averaged about 431,700 in 2022, or 12.1 percent of the state’s private 
sector workers. 

• New Jersey retailers paid over $18.9 billion in wages during 2022, or 6.7 percent of the state 
total. The average annual wage for the industry in 2022 was $43,860. 

• Nearly 3 of 10 jobs in the Retail Trade Industry are located in three counties: Bergen, Middlesex 
and Monmouth. 

• Retail trade includes a large number of seasonal and part-time jobs and typically employs 
workers who are younger than the average for all industries. Nearly one-quarter (24.4%) of 
workers are under 25 years old compared with just over one in 10 (11.8%) for all industries. 

 

Leisure and Hospitality 

• Leisure and hospitality jobholding averaged about 374,300 in 2022, or 10.4 percent of the state’s 
private sector workers. 

• New Jersey leisure and hospitality employers paid over $12.6 billion in wages during 2022, or 4.4 
percent of the state total. The average annual wage for the industry in 2022 was $33,530. 

• Leisure and hospitality jobholding is heavily concentrated in Bergen, Atlantic and Monmouth 
counties; combined, their county employment accounts for three out of every 10 jobs.   

• Payrolls in leisure and hospitality are projected to grow by nearly 122,800 from 2020 to 2030. 
The rate of job growth is faster than that projected for the state overall (43.3% vs. 11.1% for all 
industries). 

• The Foods Services/Drinking Places component is projected to create the second highest 
number of new jobs in the state (80,100) from 2020 to 2030 with an annual growth rate of 3.9 
percent. 

 

Transportation, Distribution, and Logistics 

• In 2022, transportation, distribution, and logistics (TDL) average employment totaled 453,400 
workers in New Jersey; or 12.7 percent of the state’s private sector workers, a higher percentage 
than for the nation (9.6%). 

• The state’s TDL employers paid nearly $36.9 billion in total private sector wages in 2022. 
• New Jersey’s TDL contributed $72.8 billion to the state’s Real Gross Domestic Product (GDP) in 

2022, the sixth highest dollar amount per state nationwide. 
• New Jersey accounted for 3.9 percent of the nation’s GDP generated from TDL. 
• New Jersey offers access to approximately 39,000 miles of public roadways and 1,087 miles of 

the nation’s freight rail network and NJ Transit system (rail, light rail, bus, and paratransit 
services). The State is also home to many key transportation facilities necessary for a strong TDL 
industry cluster including several top-ranking seaports and two international airports. 

Biopharmaceutical & Life Sciences Industry Sector  



• New Jersey’s biopharmaceutical & life sciences sector employment totaled 83,590 in 2022, or 
2.3 percent of the state’s private sector workers. Nationally, the proportion was just 1.3 
percent.  

• The sector is comprised of three primary employment components: pharmaceuticals (44.4%), 
biotechnology (42.4%) and medical device manufacturing (13.2%). In 2020, the state’s 
pharmaceuticals employment accounted for 8 percent of U.S. pharmaceutical job-holding.  

• New Jersey biopharmaceutical & life science employers paid over $15 billion in wages in 2022, 
or 5.3 percent of the state’s total wages.  

• New Jersey’s highly educated workforce is seen in this sector as over two-thirds (70.5%) of 
workers hold a Bachelor’s degree or higher: Bachelor’s (37.2%), Master’s/Professional (26.5%) 
and Doctoral degree (6.8%). 

 
 
Technology Industry Sector  

• In 2022, New Jersey’s technology sector accounted for 205,930 jobs, or 5.7 percent of private 
sector employment statewide. Nationally, the technology sector accounted for 5.2 percent of all 
private sector employment.  

• The annual average wage for the technology sector was $151,190 in 2022, or nearly double the 
statewide average ($78,870) for all industries. Employers in the sector paid $31.1 billion in total 
wages, 11 percent of the total wages paid in all industries.  

• Technology sector employment can primarily be found within the following sectors: 
professional, scientific, and technical services (77%) and information (23%). 

 

Within these nine key industry sectors and in the overall workforce, there are a wide range of 
occupational opportunities that require varying levels of education.  While the typical way of thinking is 
“the more you learn, the more you earn”, there are prospects on both sides of the educational spectrum.  
The table below shows the top occupations in New Jersey that require a bachelor’s degree or higher, as 
designated by the United States Bureau of Labor Statistics. 

 



Table 5. Top Ten Occupations Requiring at Least a Bachelor’s Degree in New Jersey, 2022 Estimates

 

Source:  Occupational Employment and Wage Statistics Survey, 2022 Estimates 

 

 Registered nurses is by far the most common occupation by employment, and typically these 
jobs are found in several health care settings.  Most of the remaining jobs on this list are either teachers, 
found almost exclusively in educational services, or other professional occupations that are more likely 
employed across a wider range of industries. 

 

The table below shows the highest paying occupations that require less than a bachelor’s 
degree.  In place of higher levels of education, these job opportunities more commonly require a longer 
period of on-the-job experience.  While some are typically found in sales or service industries, many are 
more commonly employed in either construction or utilities sectors. 

 

Table 6. Highest Paying Occupations Requiring Less Than a Bachelor’s Degree in New Jersey, 2022 
Estimates 



 

Source:  Occupational Employment and Wage Statistics Survey, 2022 Estimates 

 

 As stated above, New Jersey is projected to add 453,000 new jobs from 2020 to 2030.  The table 
below shows the top ten occupations that are expected to add the most employment over this decade.  
Combined, these ten will add 133,800 jobs toward this growth, or 30 percent of each new opportunity.  
There are two occupations on this list that require more advanced education, while the others have 
lower boundaries for entry.  One primary reason for this is because when employment levels significantly 
declined in 2020, it disproportionately affected industries like retail trade and leisure and hospitality, 
both of which employ a higher number of workers with less education.    

 

Table 7. Occupations with the Most Projected Employment Growth in New Jersey, 2020-2030 

 

Source:  Industry and Occupational Employment Projections, 2020-2030 Estimates 

 

 New Jersey has not only experienced strong employment growth from its pre-pandemic highs, 
but also increases in the real median wage (adjusted 2022 dollars) on par with its Northeast peer states.  
It ranks fifth among this group in median wage in 2022, and fourth in median wage growth from 2019 to 
2022.  In two states, Delaware and Connecticut, the median wage declined significantly from 2019 levels. 



Table 8. Median Wage by State in Inflation-Adjusted 2022 Dollars, 2019 & 2022 Estimates 

 

Source:  Occupational Employment and Wage Statistics Survey, 2022 Estimates 

 

The tables below list information taken directly from online job advertisements written by employers, 
broken out for each key industry cluster.  The column on the left shows the top ten certifications or 
licenses most commonly in demand.  The column on the right shows the top technical or physical skills 
required for the job.   
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