
ARC Meeting Minutes 
Denver, CO  |  July 28–30, 2026 
Bill McMahon (MN), Matt Steadman (UT), Oriane Casale (MN), Jeff DeBellis (NC), Heather Durst (WI), Joe Jaehnke (WI), 
Joe Skeen (UT), Wayne Rorke (MI), Shekhar Nagendra (VA), Gary Sinsick (OR), Steven Pennington (NC), Meihui Bodine 
(NC), Dave Fougerty (UT), Erica Lashley (VA), Sarah McGraw (WA), Bethany King (WA), Elizabeth Jerkins (CO), Steve 
Duffy (MT, virtual), Michael Curtis (WI, virtual), Maali Wilson (SC, virtual), Noah Violette(SC, virtual), Elijah Pearlman (NJ, 
virtual), Bharman Gulati (NV, virtual), Don Haughton (DOL, virtual). 

Highlights 
• North Carolina formally takes over ARC management from Minnesota, with a transition period 

through the next year and no structural changes planned for the WID. 
• CareerOneStop is closing. ETA set a hard deadline of December 31, 2026, moving states toward 

TrumpJobs.gov. Public communication is expected after Labor Day. 
• A national WID needs more feedback. Utah built an early version meant to ease WID maintenance 

for states with limited staff capacity, but more feedback on the value and use of a national WID is 
needed before committing resources to completing it 

• ARC's new leadership structure takes shape: chair, vice chair, and secretary, with each role 
rotating up over a multi-year term. Nominations are open; a vote will follow at the next in-person 
meeting. ETA voiced support for the model. 

• The next meeting is targeted for the last week of October or the third week of November, in the 
DC area. 

Tuesday, July 28 
ARC Update and Transition to North Carolina 
North Carolina will take over management of the ARC, with Minnesota staying involved through a 
transition period over the next year. The meeting schedule is not changing. NC does not anticipate 
structural changes to the WID, though the emphasis is shifting toward helping states use the WID more 
effectively in their own analysis and products. Website modernization is one of NC's early priorities. 

Organizational Structure and Leadership 
Members discussed how to get more states actively engaged in ARC's work, beyond simply attending 
meetings. NC proposed a small leadership group – a chair and vice chair – to help set the agenda, 
coordinate with outside speakers, and maintain communication with committees. NC would continue to 
hold management and fiscal responsibility. The leadership roles would work alongside NC, not in place 
of it. Members compared the idea to the Projections Management Partnership, which pairs a chair and 
vice chair with clerical support from C2ER. 

The WID structure committee has historically operated through what one member called a “benevolent 
dictator” model: extended group debate followed by a final documented decision. Members want the 
note taker for future meetings to be a neutral, non-participating observer, to keep the record accurate. 

On committee membership, members raised the need for a mix of technical database skills and LMI 
leadership and analytical perspective, alongside emerging needs like UX and data visualization. 
Whoever joins should make a real commitment on behalf of their state, whether virtual or in person. 

CareerOneStop Transition and the RFI Response 

https://TrumpJobs.gov


CareerOneStop is closing. ETA is directing states toward a new platform, Trumpjobs.gov, which the 
White House wants branded as a jobs site rather than a workforce system. Don reported a launch target 
of Labor Day 2026, with content ramping up afterward, and a hard deadline of December 31, 2026 for 
CareerOneStop itself, though it may continue running in a limited capacity into early 2027. 

States have not yet been told CareerOneStop is going away. Don's team does not want to get ahead of 
the White House's own announcement, but confirmed the shutdown is not confidential, and states can 
begin discussing it internally now. A banner on the CareerOneStop site and social media posts are both 
under consideration, though nothing will go out publicly before Labor Day. Questions can be routed to 
Don in the meantime. 

Licensed occupation and certification data is on the list to move to the new platform, though the 
mechanism was not finalized in the meeting. The new platform will also incorporate login.gov, giving it 
the ability to verify job-search activity for people receiving government assistance – a feature states 
should understand ahead of rollout. 

ETA's Chief Economist raised several priorities relevant to LMI shops: enhanced unemployment 
insurance wage records with more consistency across states, deeper connections between O*NET and 
job postings through natural language processing, and finer occupational detail below the current SOC 
ceiling. States and the ARC were encouraged to submit ideas now, while the RFI process is open. The 
ARC will respond to both the CareerOneStop and O*NET RFIs through a dedicated working group. 

Skills and Learning and Employment Records 
A Learning and Employment Record, or LER, holds a person's job history, training, and skills in a form 
an employer can check directly instead of relying on references. Most were unaware of LERs and their 
state is not currently doing anything to advance them. The session's core question was whether 
traditional LMI data collection moves fast enough to keep up, given how quickly AI-related disruption is 
reshaping the skills landscape. Several members said no and pointed to job postings as a faster-moving 
alternative source. NLx is circulating its own skills taxonomy, built off benchmarking work led by Amanda 
R. NLx has struggled to monetize its job posting data, though all LMI offices already have access to it 
through NASWA membership. 

Members raised an open question of scope: does ARC advocate for a specific enhanced wage data 
structure, and if so, where is the line between ARC's role and the roles of the LMI Institute and NASWA? 
No resolution was reached. A structure document – potentially building on existing JedX work – was 
floated as a possible next step. 

Job API 3.0 
Bill demonstrated the Jobs API, which refreshes daily, includes clean geocoding, and is available to 
every LMI shop. It draws on IPEDS data for postsecondary programs and includes WIOA program 
listings, including non-college options. NASWA had considered restricting access after observing AI bots 
training on the data and discussing a possible sale of it, but access for LMI shops remains intact. 

State Updates 
Michigan reported on tariff impacts, Workforce Pell-related UIWR enhancements, and continued 
population and labor force decline. Wisconsin demoed its Occupational Requirements Survey and a 
youth-oriented AI exposure measure built around 13 questions. Washington previewed a wage 
dashboard prototype and a “data user insights academy” built around LMI user personas and pointed to 
a state executive order on customer experience as useful leverage for securing leadership support. 
Virginia discussed AI exposure and risk work, framing durable skills as the steadier ground for workers 
navigating AI, and showed a dashboard prototype built with a contractor, Architype. North Carolina 
described its approach to talking about AI in public materials, settling on “exposure” as the operative 
term, and outlined a grant-funded dashboard that tracks whether high-exposure job families are 
shrinking as a share of employment over time. NC also mentioned discussions with the LMI Institute 
about developing a methodology using publicly-available data to create a new dataset imputing or 
projecting employment data from QCEW – called Unholey QCEW. 

Molly circulated a list of open research questions for the group, including: 

• Validating a CIP-to-SOC crosswalk, a first step toward assessing Workforce Pell program quality. 
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• Comparing past employment projections to what actually occurred. 
• Identifying the most recession-stable industries and occupations. 
• Comparing the Loyola and George Washington skill-extraction tools, with Peter and Mike Sanders as 

direct contacts. 
• R training built around report automation, focused on parameterizing output into Word, PDF, and 

HTML. Washington raised a related question about the right way to stand up R in terms of rights, 
permissions, and where it runs. 

• A diversification and vulnerability index identifying parts of a state overexposed to a single industry or 
large employer. C2ER already maintains a diversity index and an industry mix index. 

• Testing for a relationship between industry employment and extreme weather exposure, an area 
where Washington and North Carolina both expressed interest. 

Wednesday, July 29 
LEWIS Update 
Utah's new cloud-based LEWIS is targeted for March 2027 and will run alongside the current system 
during the transition. Sam Fincher was introduced as the new OEWS Director. Core functionality is 
already built. Custom geography for the New England states is still in progress. Training will be available 
in a format similar to current LEWIS, and Utah is surveying states on interest in virtual versus in-person 
sessions. A future ARC meeting will include examples of LEWIS-based analysis from member states, 
and a LEWIS-focused session at C2ER is under discussion. 

Vision and Direction 
NC presented a draft description of the ARC framed around community and shared analytical capacity. 
Washington offered an alternative framing centered on technical specialists advancing how states 
manage, use, and innovate around LMI. Neither version was finalized. The exercise did surface a real 
gap: members noted that people outside the ARC often don't know what it does, and communicating that 
clearly is part of NC's early agenda. 

On the technical side, the current site runs on WPEngine with the data site hosted in AWS and a plug-in 
connecting the two. Members also flagged that WIDCenter.org dates to the Obama administration, so 
any URL change needs to be run through Don. 

The national WID prototype drew the most extended discussion of the day. Utah has begun building it: 
scheduled scripts pull state data at set release times, duplicate submissions overwrite automatically, and 
states with ULMITA accounts can run their own Python scripts against it. The goal is to lower the 
administrative burden of WID maintenance for states where it strains available staff. It is not meant to 
replace individual state WIDs. There is not yet a mechanism for states to upload data back into the 
national version, and members raised that as an open design question. 

Utah argued the WID's core table requirements should be scaled back, noting that some tables were 
added to meet federal data needs during COVID rather than ongoing state priorities. Washington 
countered that a single point of data pull is worth preserving regardless. Members agreed the concept 
needs a new name and a demand survey before it goes further – one that asks states directly about 
workflow and pain points rather than assuming what they'll want. 

Separately, members raised a staffing concern: some states lack adequate capacity at the state level to 
act on ARC's work once it reaches them. The WIG WID requirement is intended to fund a database 
administrator function in every state, and the ARC can help states understand and use that funding for 
exactly this purpose. 

Demographics Panel 
Jackie Butler (MI), Andrew Berger-Gross, and Michael Cline (NC) served as panelists, with Wayne 
Rorke moderating. 

Panelists agreed that most of the recent labor force decline traces to an aging population and rising 
school enrollment among younger workers and noted that even BLS's own labor force projections 

https://WIDCenter.org


underestimated how soon those effects would hit. Panelists pointed to weak international migration as a 
compounding factor, since nearly all labor force growth in recent years has come from migration rather 
than natural increase, and migration levels tend to track economic conditions. Declining fertility came up 
as well, though panelists were careful to note that population aging has been visible for decades and is 
the better-established driver. 

The discussion connected these trends to two sector-specific pressures: a widening healthcare 
workforce shortage tied to an aging population, and a slowdown in school enrollment arriving at the 
same time teachers are retiring in large numbers. Members also raised an open housing question, on 
whether baby boomers will downsize and free up single-family stock for younger families, and whether 
the market is being oversupplied for future demand. On the broader economics, panelists cautioned that 
slowing population growth does not by itself imply a stagnant economy and noted that fertility decline is 
a worldwide pattern now driven by factors other than falling teen pregnancy. 

Panelists cautioned that population estimates get revised as Census methodology changes, and that 
some commonly used measures are quite sensitive to those revisions. When annual estimates are 
released, it is worth checking with your state liaison about anything you should know. Recommended 
sources: 

• Population and Housing Unit Estimates (Census) 
• IPUMS NHGIS, the National Historical Geographic Information System. 
• National Population Projections from the University of Virginia's Cooper Center, useful for cross-state 

comparables. 

ARC's Role in AI 
Anupam Dutta presented a prototype that lets non-technical business users query financial and 
operational data through natural language, with business rules and a data crosswalk translating requests 
into SQL. The model is still being refined and is not LMI-specific. The broader discussion of ARC's role 
in AI produced a mixed reaction. Some members were open to ARC sharing tips, guardrails, and 
examples of what states have tried. Others were wary of building AI into ARC's identity this early. There 
was no disagreement, however, that the conversation should continue. 

Committee Updates 
The training committee is converting older material into simple web pages and presentations, with 
several pages already live. A harder question surfaced alongside the CareerOneStop transition: whether 
ARC should serve as a repository for COS tools and resources – career videos, for instance – that have 
no clear home once the platform shuts down. No transition plan currently exists for that content, and 
members were split on whether ARC should take it on. 

In the afternoon breakout, the Communications workgroup reported on a 50-state scan of LMI websites 
and products, which it plans to use to identify roughly 10 to 15 of the most advanced states and invite 
them to share their work through a webinar, a newsletter feature, or direct participation in a future ARC 
meeting. The Technology and National WID workgroup will survey states on demand for the national 
WID concept and begin assembling use cases and example state products built on WID data. 

Thursday, July 30 
Workgroup Report-Outs 
The training committee reported progress converting older material into video and slide formats and 
introduced a new idea for director-level training built around staffing tiers needed to support a WID, 
including a section on budgeting and fiscal management. Analyst-level training comes first, with a 1.5-
hour session targeted for November or December. 

Members connected WID training directly to the national WID pitch: framing training around getting more 
value from an existing WID gives NC a natural opening to demonstrate what a national version could 
add, since the people drawn to that training are likely the same people who'd be interested in national 
WID development. Directors, though, tend to prefer conference sessions over standalone training, so the 
national WID conversation will also get a slot at an upcoming national event. Meihui is working to place it 
on the LMI Institute conference agenda. 

https://www.census.gov/programs-surveys/popest.html
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On staffing, members discussed the mix of skills a state actually needs to run this work: a technical 
database administrator paired with a business-facing data lead, with the right balance depending on 
state size. Members were reminded to think through what that staffing model looks like for a small state, 
not just the larger ones. 

The Communications workgroup reported on its state-by-state product review: each member took ten 
states, pulled five representative products from each, and grouped the results by type. The workgroup 
used AI to help synthesize the findings into a set of best practices for posting to WIDCenter.org and will 
use the exercise to identify 10 to 15 more advanced states to invite into deeper ARC participation. 

RFI Response and O*NET Data Questions 
Members began compiling input for the CareerOneStop and O*NET RFI responses. One recurring 
question: O*NET does not currently offer regional or wage-level detail, though it may be able to provide 
a richer description of what a job actually involves day to day. Members debated whether O*NET and 
OEWS should align more closely, both in sampling frame – O*NET draws from Dun & Bradstreet, not 
the base OEWS uses – and in timing, since the two surveys update on different schedules and OEWS is 
still working through its own time series. No recommendation was finalized. An O*NET representative 
will be invited to the next meeting to work through these questions directly. 

State Demonstrations 
South Carolina showed its weekly-updated job postings dashboard and its community profiles product. 
New Jersey demonstrated a demographics dashboard and described its own WID modernization effort, 
currently built on an Access database the state is working to move into Power BI. NJ asked whether the 
national WID conversation could inform that migration, particularly around sourcing lookup tables. 

ETA Priorities: Don Haughton and Danielle Kattrell 
Don Haughton and Danielle Kattrell joined for ETA's report-out. Jeff raised concern about the pace of the 
CareerOneStop-to-Trumpjobs.gov transition and the risk that valuable content gets lost along the way. 
Don’s direction to the ARC: be proactive, and work with Minnesota now to extract and store articles, 
information, and video before the window closes. APIs are the harder piece, since CareerOneStop holds 
the underlying data-sharing agreements – the NLx job feed, for instance, runs on an agreement between 
Minnesota DEED and NASWA that would need to be renegotiated. Don asked the ARC to send a list of 
the APIs states consider critical, so he can push to have them carried into Trumpjobs.gov, though he 
cautioned the final call may sit outside DOL's control. Licensed occupation data is slated to move to 
Trumpjobs.gov within the first six months, though Don floated O*NET as a possible alternate home, 
since licensed occupations are already available there through the existing API. 

On the RFI, Don acknowledged some published questions may not fit the current environment well and 
told the ARC it does not need to answer every one. 

Don responded positively to the proposed three-person leadership structure – chair, vice chair, and 
secretary, with each role rotating up over time – while noting no vote has been taken yet; that will 
happen at a future meeting. He welcomed the idea of expanding ARC membership and endorsed NC's 
plan for a full website rebuild, including a new URL, framed around shifting the ARC's public identity from 
a compliance function to a resource states actively apply. Don also raised the idea of collecting state 
WIGS annual reports more systematically, since not every state currently submits one, and offered to 
work through regional office federal project officers to help compile them. 

Don proposed a separate LMI Directors meeting, convened roughly every couple of years. Meihui 
suggested the LMI Institute may be an alternative venue since that meeting is already scheduled and 
draws around 25 director. , as a venue to gauge director-level interest in a centralized WID before 
investing further, since some directors have already questioned whether the concept has real demand. 
He suggested targeting an October session for that conversation, alongside continued work on the 
practical, analysis-focused case for it. 

On AI, Don was candid that it's unclear whether AI properly falls under ARC's mandate, but agreed that 
tracking AI's effect on the labor market, and developing shared practices for making LMI data AI-
discoverable, is worth the ARC's continued attention. 

Next Meeting 
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The next meeting is targeted for the last week of October or the third week of November, in the DC area. 

Action Items 
• August virtual meeting to feature LEWIS analysis examples, with Michigan presenting a demo. 
• Training committee to develop the WID training curriculum, with a 1.5-hour analyst session targeted 

for November or December. 
• Meihui to pursue a national WID session on the LMI Institute conference agenda. 
• Group to finalize a one-sentence public description of the ARC. 
• Members to nominate or volunteer for the three leadership positions (chair, vice chair, secretary); a 

vote will follow at the next in-person meeting. 
• Oriane to distribute the RFI spreadsheet. Input due to Jeff by end of day Wednesday, with Jeff 

compiling and submitting by the 10th. 
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